CELEBRATING

Kohkums Pat Glover and Eileen MacDonald
share a laugh and some cake at the 17th anniver-
sary of the Strengthening the Circle Program at
the Saskatoon Community Clinic. (Photo by John
Lagimodiere)

HAILTO THE CHIEF
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By John Lagimodiere
Of Eagle Feather News

‘ ’ r hen you entered the Saskatoon Community
Clinic on March 10, you were instantly over-
whelmed by kohkums, laughter and lots of
cake. The cause for celebration was the Clinic’s Strength-
ening the Circle Program seventeenth anniversary of
supporting kohkum’s.
The program brings together senior Aboriginal
women in Saskatoon for health and social support.
Leadership is provided by the Clinic’s Aboriginal
Seniors Program Coordinator, Louise Dufour, a social
worker who is Aboriginal herself.
Traditional values and practices and the Cree
language are used in the program. An Aboriginal Elder
conducts spiritual ceremonies and provides guidance to

I’rogra ceehres 17 years ol upporting kohkums

the program and its participants.

The kohkums hold monthly group meetings that
include education, outings, socializing and health circles.
Volunteers, who are kohkums themselves, assist by
developing relationships with the participants and
providing valuable practical assistance at the group
meetings.

“I never miss a meeting,” said Rose Atimoyoo.

Rose has been attending the Circle for over 16 years.

“These people at the Clinic treat us so well. Thanks
to them we can come here and laugh a lot. Old people
like us can get lonely, especially in the city.

“Every town should have a group like this. I look
forward to this every month and we have become a strong
family. I hope this circle never dies.”

e Continued on Page 3

lonatieff visits Prairies

By John Lagimodiere
Of Eagle Feather News

l iberal leader Michael Ignatieff chose
Valentine’s Day as the day to visit Saskatoon
and re-assert his love for the west. Primarily,

he loves the votes from the West. He wants to woo

them back.

On hand to welcome him was a packed house of
people at the Sheraton. The unfortunate thing was
that Mr. Ignatieff’s plane had mechanical problems
in Winnipeg, resulting in quite a wait for the man
who has brought some life into the Liberal family.

* Continued on Page 3

Sen. Lillian Dyck welcomes Michael Ignatieff.
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Leadership knows no houndaﬂes {or this Saskatchewan Chiel

politics had managed to accomplish.

Shirley Wolfe-Keller, a tough talking,
passionate leader, recently became the
Chief of Fishing Lake First Nation, and
made history in the process.

It s a feat that no one in First Nations

She is the first person in
Saskatchewan to have been elected Chief
of two First Nations.

“It takes a lot of hard work. I work
with people and am a people person,” she
offers as way of explanation.

“I have worked with people of all
ages and was a director of family support
services in Regina. I am a social worker
and therapist, but work lots of volunteer
hours every year. You build a rapport with
people and it builds trust. They got to
respect me and I am so honoured they
believed in me.”

In 2001, Wolfe-Keller was first
elected chief of the Muskowekwan First
Nation, the community where she was
born and raised. Despite not living on
Muskowekwan, she was elected Chief
and served two consecutive two-year
terms. She transferred several years ago
to Fishing Lake where her children are
members.

“We did a lot of changes. I am
accountable and very fair and honest. We
brought the deficit down,” she explains.
“The community morale came up, people
were proud to be from Muskowekwan.

Shirley Wolfe-Keller was elected Chief of Fishing Lake First Nation in Feburary.

People now had hope that things can be
done.”

Proper governance procedure and a
shift in attitude were behind the
turnaround as well as an improved work
ethic, Wolfe-Keller says.

“I don’t work nine to five. I work all
the time. The phone is always open,” she
says.

“It builds up trust when things were
going well. We would bring Elders to the
FSIN assemblies, improved housing and
education. I made time to ensure things

were accountable.”

With band elections approaching,
Wolfe-Keller, who was an instructor at
Carlton Trail Regional College, was asked
to run for Chief in both Fishing Lake and
Muskowekwan. She chose Fishing Lake
and wound up as Chief of the Saulteaux
First Nation that has a membership of
approximately 1,475 people, including
between 400 and 500 who live on-reserve.
Both Muskowekwan and Fishing Lake
are located in southeast Saskatchewan,
not far from Wynyard.

She sees challenges that are much like
what she faced at Muskowekwan almost
adecade ago.

“I am looking at our governance and
our attitude,” she says firmly. “We need
to get out of some financial issues. Not
third party, but some outstanding bills.
And to bring up morale. And to bring in
accountability and transparency.”

Wolfe-Keller says her style is to have
open meetings and to encourage people
to learn more about what the council is
doing.

“I reach out to off-reserve members.
People are proud to come from a
community with accomplishment,” she
believes.

“We have lots of resources that we are
going to examine. We have a housing
project that needs to come out of a deficit.
We have a resort we can develop,” she
says.

“First we have to get our financial
position in place, but we are always
moving forward. We get experts to help
and Chief and council make the decisions
with the members’ input.”

Shirley Wolfe-Keller, who has been
known to express strong opinions at FSIN
assemblies, says there are three secrets to
good leadership: accountability, trans-
parency and respect.

“I like to build trust, but I can be stern
as well. Sometimes I have to be.”

*‘.‘LLL PAYMENTS ARE BI-WEEKLY, PRE-TAX, O.A.C.
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A CUMFL, comly
day for women

By John Lagimodiere
Of Eagle Feather News

nternational Women'’s Day is celebrat-
Ied each year on March 8. Events

around the world are held on this day
to inspire women and increase awareness
on topics that affect the status of women.

This year, Canada’s theme for Inter-
national Women's Day was ‘Strong Lead-
ership + Strong Women + Strong World
=Equality’, a reminder of the importance
of supporting both women and men in
leadership roles.

Celebrations take on different forms
around Saskatchewan. In Saskatoon,
International Women’s Day events were
spread over a few days. Upon entering
CUMFI Local on Friday you had to know
something was up. The sound of laughter
could be heard all the way upstairs. It took
a brave man to venture into the basement
conference room ... a room filled with
women being pampered, by getting
facials, new hairstyles or a great manicure.

“This is a celebration of being a
woman and enjoying time with all the
women here,” said Donna Wapass, a facil-
itator for the Strengthening the Circle

program at CUMFI. She had to speak
carefully as she was in the middle of a
receiving a makeup application.

“Actually taking care of yourself and
doing our hands, the hair, the clothing ...
it makes us feel really good.”

The event was hosted by CUMFI but
made available through a grant from the
Province through the Status of Women.

“In Saskatchewan, we are proud to
join with countries around the world to
honour and celebrate all women,”
Advanced Education, Employment and
Labour Minister Rob Norris said.

“International Women’s Day is an
opportunity for us to join together and
affirm our commitment to a world in
which women are equal members of
society.”

CUMEFI Wellness, Affinity house,
Building Health Equities and the Status
of Women all get together to have this
day,” added Louise Oelke. “For Interna-
tional Women’s Day, we come together to
talk about social, economic and political
issues.

“We talk about equality and we
celebrate being women. Share our issues

* Continued from Page One

then it was off for another meeting.

team,”

said Senator Dyck.

build a brighter future for Canadians.”

Senator Lillian Dyck proud to join Liberal caucus

Finally the man of the hour arrived to a standing ovation.
Ignatieff took the stage and gave a barnstorming speech. After
the speech, Ignatieff dropped the blazer and rolled up his
sleeves to ready himself for the questions from the crowd,

Before he did, it was nice to see him thanked by the
classiest senator in Canada, Dr. Lillian Dyck who recently
aligned herself with the Liberal caucus in the Senate.

“I am delighted to welcome Senator Dyck to the Liberal
said Mr. Ignatieff. “Her wealth of talent and experience in the Canadian
scientific field makes her a tremendous asset to our caucus,” the leader said.

“I am pleased to join the Liberal caucus today because I believe that Michael
Ignatieff is the best man to lead Canada in this period of economic uncertainty,”

“I look forward to working with my Liberal colleagues in the Senate to help

MICHAEL
IGNATIEFF

Teamwork meets health needs of kohkums

* Continued from Page One

The kohkums are involved in
community projects. They developed a
book, Stories from Kohkom, participated
in research for assessing Alzheimer’s
disease in older Aboriginal women and
join, yearly, in Aboriginal Day festivities
organized by the Indian and Métis Friend-
ship Centre.

The event included presentations
from the Clinic that summarized the
amazing success of the program and the
benefits to the health of the women.

“We have blended the mission
statement of the Clinic with the medicine
wheel,” said Louise Dufour. “And with
these ladies, the leaders we have and the
teamwork, we have found a way to meet
the health needs of these kohkums and we
can make a difference.”

“I'like meeting, and I love this cake,”
added Atimoyoo as she prepared for her
first ever television interview.

“As a circle we have fun, joke and
share stories as humans. It makes us feel
good.”

Donna Wapass receives a makeover from her co-worker Candace Gardiner during
International Women’s Day celebrations at CUMFI Local in Saskatoon.

and challenges and how to be stronger and
to be leaders in our communities.”

The women at CUMFI were certainly
enjoying their day. Laughter and plenty
of teasing of the male reporter were
commonplace.

“I love hearing the laughter,” added
Oelke. “For some of these women it is
pampering day, the day to get your hair
done, nails or makeup ... and we have a
nice meal and can sit and chat and visit
with other women.

“It is a happy time where we can
supply childcare and the women can just
relax.”

(Photo by John Lagimodiere)

Taking care of yourself was the theme
of the day. And, it was noted that the
women need to do more of that.

“We have to take care of ourselves.
We often overlook that. Our lives involve
family and taking care of them ... we
don’t take time to care for ourselves’ said
Donna Wapass.

“This gives us the opportunity to do
that. I am having the time of my life.I am
laughing, enjoying myself and really
comfortable.

Friendship is so important. Here we
have itall ... out of a work zone and into
a comfort zone.”

e Wicihitowin Fount 1|'I|- n Prese

The 1th Annuul

SaskTel

ABORIGINAL
YOUTH AWARDS
OF EXCELLENCE

Gala Evening May 22nd, 2009

TCU Place,

Saskatoon

NOMINATIONS MUST BE
POSTMARKED NO LATER THAN
MIDNIGHT, APRIL 24TH, 2009

Sasiel




Eagle Feather News

MARCH 2009

-
Editorial

S

Women provide leadership

boriginal women are taking positions of leadership
Athroughout all sectors of Saskatchewan.We have finally

arrived at a place where we have many women chiefs and
over 100 councilors involved in the politics of First Nation people
across Saskatchewan. The Métis Nation-Saskatchewan can boast that
over half of the Provincial Métis Council is comprised of women.

Go into the Federation or the Métis Nation offices and you will
most likely be dealing with a woman who manages a program or the
entire office. Go to our post secondary institutions and count the
faculty. A majority will be women. Take the same count of the students
and a majority will be women.

This is excellent news and exciting times for our community.

But still, there are annual walks to remember and bring attention
to the fact that most of the women missing in North America are from
Aboriginal descent. Aboriginal women are victims of violence at a
much higher rate than non-Aboriginal people. Aboriginal women are
still overrepresented in jails and amongst the poorest people in
Saskatchewan. And Aboriginal women are often deserted by their
partners and left to raise the children by themselves.

Much of the blame for the plight of Aboriginal women can be laid
at the feet of Aboriginal men. Many of us tend to walk away from our
responsibilities like wives and children. Or we tend to beat the tar out
of our responsibilities. In the past few years I have had to stop three
spousal beatings on my block. Two of them were young Aboriginal
guys who thought they were teaching their girlfriends lessons about
control.

They became much less tough when a guy asked them to stop.
The other incident was a white woman beating the tar out of her
husband. Sad what a 12 pack of Canadian can do to a relationship.

That being said, it is time for Aboriginal men to really start
supporting Aboriginal women and allow them to lead in our commu-
nities and our families. Imagine if every single mother out there had
either a loving partner to help nourish the kids, or if the relationship
can’t be healed, at least someone paying child support. Imagine what
those women could accomplish.

Itis not like they really need us anyways. As you read this issue
of Eagle Feather News, you will see women in politics, education,
leadership and business. Some have husbands, some don’t. Some are
single moms, and some are grateful that they haven’t had children
yet.

These women have pressed on, regardless, because they know
what they need to get ahead in life ... and oftentimes, it ain’t a man.
Be warned. Times are changing.

It is time us Aboriginal men changed as well.

Uoming next in Eagle Feather News

“Duty” is hitting the fan

The press releases have been flying as both the FSIN and the MN-
S have come out and rejected the Duty to Consult Framework that
the provincial government has proposed. The Duty to Consult mandate
says that the government has the duty to consult and accommodate
the interests of Aboriginal communities whenever there is
development in the Aboriginal groups traditional territory.

How the relationship develops and is secured between the govern-
ment, the FSIN and the MN-S regarding the Duty to Consult
legislation is pivotal to the future of Saskatchewan. This is talking
about resource development in Saskatchewan, the one thing that is
keeping our jurisdiction and economy in the black while the rest of
the world wallows in a recession.

To give you a better understanding of the big picture and where
each government stands, we have assigned our ace Warren Goulding
to get to the bottom of it. Look for the feature article on Duty to
Consult in our April edition.

Also in April other features include profiles of people in the arts
and entertainment field

Readers Forum

Tobacco issue up in smoke

Last month we asked our readers about
their thoughts on raising taxes on tobacco sold
onreserve. Turns out people are afraid or unin-
spired by that topic ... too busy smoking to write,
maybe. Anyhow, we did get some great insight
to tobacco.

Check out the best of the bunch below.
Harry Michael will receive a subscription to
Eagle Feather News and a $25 gift card to the
nearest grocery store. Good job Harry.

Today’s tobacco

use is nothing
like days of old

Tobacco is one of the sacred plants in
Aboriginal culture that goes back centuries. In
the old days (pre-European), nobody walked
around with a package of tobacco to smoke
several times a day. Today, the way Aboriginal
people smoke is one of the great tragedies
because smoking is a major cause of poor health
and diseases that often result in dying and death.
Yet, a majority of Aboriginal people still smoke.

I was told once that in the old days, only

certain people were given the responsibility to
plant, grow and harvest tobacco. They considered
the plant so sacred that they only provided the
tobacco to pipe carriers, medicine men and other
spiritual leaders.

They themselves did not smoke it; they were
entrusted for spiritual purposes and not for daily
use to those they gave the tobacco. Today, there
are no keepers of this sacred plant to plant, grow
or harvest. That is part of the problem.

The other part of the problem is daily use of
the tobacco is not a sacred use of it; it is simply
to maintain a very bad habit that results in poor
heath and even death.

Harry Michael
Saskatoon

Since this is the women’s edition, we pose
this question for this month’s reader’s forum.

Even though there has been a rise in First
Nation women chiefs and councilors, and the
number of Métis women active in politics,
should the F ederation of Saskatchewan Indian
Nations and the Métis-Nation Saskatchewan
have seats set aside in the executive that are
guaranteed for women?

Your insights are welcomed. Please keep
letters to fewer than 300 words and no swearing.
The best letter gets a one-year subscription and
a $25 grocery gift card. Fax to (306) 978-8117,
mail to PO Box 924, Saskatoon, SK S7K 3M4 or
email johnl@eaglefeathernews.com

LIGHTS, ACTION, CAMERA

Kohkums from the Strengthening the Circle Program at the Saskatoon Community
Clinic, Rose Atimoyoo and Violet Lavallee face the camera. See story on Page 1 and

Page 3.

(Photo by John Lagimodiere)
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Iders from many Indigenous
Enations across Canada met at a

forum at the University of
Winnipeg on February 26-27. The
purpose of the ‘invitation-only’ event
was to plumb the minds of the partici-
pants on the subject of Traditional
Thought as it might apply to Aboriginal
Governance.

The event was co-hosted by the
National Centre for First Nations Gover-
nance (NCFNG) headed by Satsan (Herb
George) and the University of
Winnipeg’s Aboriginal Governance
Program. The subject of what is often
called ‘traditional knowledge’ seems to
have recently emerged and seems to be
along way from being a well-established
or well-understood field of study or idea
or concept.

What is ‘traditional’? That was one
of the questions raised by one of the
participants on the second day. My trusty
Concise Oxford Dictionary defines the
word as “a custom, opinion, or belief
handed down to posterity esp. orally or
by practice.” That definition seems to
suggest that something ‘traditional’ has
a special character, perhaps a sacred
character, one that invites reverence and
unquestioning adherence. On this basis
the word ‘traditional’ seems apposite
(look that word up) to describe cere-
monies and acceptable ways of behaving.

But one might ask whether it is
substantive ideas or values or principles,
rather than inherited habit that ought to
inform contemporary forms and

processes of governance, including self-
government of an Indigenous nation?
Might it be better to think of Indigenous

Philosophy?
Now my trusty Oxford tells me that
‘philosophy’

=
means “the use of [FSE
reason and *
argument in |1 .
seeking truth and
knowledge of
reality, esp. of the
causes and nature
of things and of the
principles governing existence, the
material universe, perception of physical
phenomena, and human behaviour.”

At first blush that seems to capture
more of what we might be looking for.
Here is an attempt to make sense of our
world in order to guide us to make
sensible decisions about matters of
governance and self-government.

We may be tempted on this basis to
think and write about ‘Indigenous Philos-
ophy” if we are interested in applying the
world view of Indigenous peoples in
designing legitimate and effective
governing processes and institutions. |
emphasize ‘legitimate’ and ‘effective’.
A legitimate government is one that has
the confidence and support of those
governed by it. An effective government
is one that has the capacity to make
things happen.

But here is where we must pause and
pay attention to those ‘traditional’ ideas.
In this regard I can do no better than

Traditional thought not well understood

adopt my understanding of Anishinabe
thinking as explained by Tobasonakwut
Kinew who teaches in the graduate
degree program on Aboriginal Gover-
nance at U Peg.

He explains
~ that  Anishinabe
| thinking is distin-
guished from the
‘Western’” process
that uses “reason
and argument” in
seeking truth and
% knowledge of
reality. I am not competent to describe
this intricate, sophisticated and ancient
process. But it is a process that seeks to
know truth and reality. And it is a process
that has intrigued some of the best scien-
tific minds of the ‘Western’ tradition,
such as the late David Bohm, the
renowned theoretical physicist with
whom Tobasonakwut and other members
of the Native Science Academy opened
a dialogue many years ago.

If we look at the meaning of the word
“thought’ in my trusty Oxford we find
“the process of power or power of
thinking; the faculty of reason.” Here
incontestably both traditions are
concerned with the process or power of
thinking, and the definition then refers
to the “Western’ notion identified earlier.
But the second meaning of ‘thought’ is
revealing: * a way of thinking character-
istic of or associated with a particular
time, people, group, etc..” Therein is the
inspiration for writing and thinking about

‘Anishinabe Thought’.

I have always been intrigued and
puzzled by the many publications that
refer to ‘Traditional Knowledge’ and
which assert that there are different ‘ways
of knowing’. I wonder how we can assert
the existence of different ways of
“knowing” unless we happen to know
what it means to “know”. It seems
evident, on the other hand, that there are
different ways of thinking or engaging
in truth-seeking or knowledge-seeking
processes and activities.

My limited experience teaches me
that the best minds amongst Elders and
Western science profess a great uncer-
tainty about our capacity to know. Both
the Anishinabe Elders I have listened to
and the Western scientists about whose
ideas I have read speak about ‘the Great
Mystery that surrounds us all”.

You can read Albert Einstein’s latest
biography on that point, or the views of
Jacob Bronowski who used the term
‘tolerance’ to describe the uncertainty of
scientific conclusions. Bronowski used
the example of Hitler to show what
horrors can be committed by those who
are certain they are right.

The late Francis Eagleheart Cree
always talked about the principle of
‘unity’ and I think he may have agreed
that we can aspire to a more peaceful and
harmonious world if we accept that,
regardless of what intellectual tradition
we subscribe to, we live in a world of
uncertainty.

It is a wonderful world.

By Darla Read
For Eagle Feather News

here is a new look around the council table at
I Muskeg Lake. Clifford Tawpisin Jr. won the
recent election over incumbent Gilbert Ledoux.

It’s a giant step up for Tawpisin who served as the
urban councilor in the previous administration but was
one of two councilors suspended by Ledoux before being
reinstated.

Tawpisin says there will be a change in how the band
is run. He wants the community to not only be aware of
any decisions made at the council level but to be involved
in the decision-making.

“If you continue working in that fashion, then more
and more people will want to become involved in the
success of Muskeg,” he explains. “So just getting that
ball rolling, involving membership, and ensuring that
everybody has a part of that whole process (is
important).”

Tawpisin says the administration under his
leadership will be more transparent and accountable than
the previous one. Tawpisin was an outspoken critic of
the former chief, and he wasn’t alone. At a chief and
council meeting in the fall, a group of band members
entered the meeting room, demanding to know the state
of the reserve’s finances. Ledoux immediately adjourned
the meeting and left.

“Based on the past, we know what we’re missing,”

says Tawpisin. “Do people call it turmoil? No, I don’t. 1
don’t call it turmoil. I call it an education process where
we have identified basically what we are lacking as far
as support services, the mechanisms and controls and
processes that are required to ensure we're governing
ourselves properly.”

Tawpisin says there won’t be any major changes
within the administration.
Also elected in the election were new council

Muskeg Lake First Nation’s new Chiel promises new approaeh

members Harry J. Lafond,
Dolores Greyeyes-Sand,
Les Arcand, Josephine
Longneck and Orrin
Greyeyes in the position
of urban councilor.
Incumbent councilor
Albert Dean Lafond was
re-elected.

The councillors and chief are as follows: Harry Lafond, Orrin Greyeyes, Les Arcand, Chief Cliff Tawpisin,
Albert Dean Lafond, Josephine Longneck, Dolores Sand. The Elders who administered the oath of office

were Ovide Campbell and Augustine Arcand.

(Photo Muskeg Lake First Nation)
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How the Internet may
have saved the FNUC

monument to the cell phone. During

arecent revolution the government
was unable to cut off the insurgents’
ability to communicate.

The newspapers were shut down
and the radio stations were silenced.
These were tactics that worked in the
past but could not work in the new infor-
mation age.

The cell phone allowed the insur-
gents to share information and coordi-
nate their movements unhindered. The
government toppled.

The bulldozing of the First
Nations University of Canada has ulti-
mately failed. It has been stopped not
only because of external factors such
government pressure and censuring by
the Association of University Teachers
of Canada. It was also an informed
First Nations public who refused to be
intimidated or bullied into line who
stopped the carnage.

Their tool was the internet.

The attempt to control information
and stifle critics does not work in the
new information age. Technology and
an informed First Nations public does
not allow it. Discussion boards,
Facebook, blogs, ezine and e-mail
mean anyone attempting to bamboozle
the Indian public will no longer go
unanswered.

It was interesting to see the FNUC
debate on the APTN discussion board.
The supporters of Morley Watson and
the purge wilted before the withering
criticism of an informed First Nations
public.

They beat a hasty retreat when
confronted with well supported
opinion. Rumour, half truths and
political posturing just doesn’t cut it
anymore. Their on campus
information sessions had all the impact
of an over ripe banana. People knew
too much and demanded to know
more.

There was a time when producing
the news was an expensive and
laborious task. News copy was typed
on a chattering IBM, edited and passed
on to the typesetter who then retyped
the copy.

This was then fed into a bulky
machine that used a bath of chemicals
to produce an evenly spaced column
of type. This was coated with wax on
the underside, trimmed then fitted by
hand on a layout sheet.

Our camera was usually the
dependable and somewhat boring
Pentax K-1000. Photographs were
produced the old school way through
chemical baths.

The photo was then pmted, which
means the photo was screened or

In the Philippines there is a

divided into tiny squares so they would
appear as a proper photo when printed.
The layout sheets were then
shipped off to the printer who did their
magic, resulting in a newspaper.
Most of the papers I worked on

were produced monthly. By the time
the news happened until the
newspaper was in the hands of the
reader it was no longer news. It was
history. (The word news by the way
translates as North, East, West and
South. Culturally curious is it not that
the four directions are at the heart of
it?)

Times have certainly changed.
Most anyone with anything to say can
produce and share the news instantly
with a computer and a digital camera.
Written mail which once crawled
along through an elaborate system of
mail carriers is now shared instantly
through e-mail.

It was quite surprising that the
FNUC was attacked. After all, it is the
home of well educated and critical
thinkers. Combine this with the
internet and the attack becomes
blunted and eventually stops. Politics
more suited to a band office just
doesn’t fly very far in such circum-
stances.

The FNUC is not a university but
has always been a college aligned with
the University of Regina. Degrees
have been awarded by the U of R for
over 30 years.

Perhaps it would be more appro-
priate to rename the institution, the
Saskatchewan First Nations College
or even its old title, the Saskatchewan
Indian Federated College. The title,
FNUC is inaccurate and confusing.

Good can come out of bad. The
FNUC crisis has created change. A
more open and democratic form of
First Nation governance will likely
evolve. It should be remembered the
Saskatchewan Indian  Gaming
Authority experienced similar contro-
versy but has since emerged as a
credible award wining institution.

The well run Saskatchewan Indian
Institute of Technologies is a model of
excellence. The FNUC can be turned
around but it will take Aboriginal
academics to make it happen.

It may never be what it was but it
can be much better than it is.

__—
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The Métis Nation — Saskatchewan (MN-5) is conducting Community Consultations across the Province for the months of March and
April. Each consultation will centre on discussions such as the new and improved Métis Registry Process, Métis Harvesting Rights, the
Duty to Consult, and the development of a Métis Tribunal Process. The objective of the MN-5 is to provide up-to-date information to
the Métis citizenship on each file and to elicit relevant feedback from the grassroots people to ensure that the concerns and needs of
the Métis in Saskatchewan are oddressed.

The MN-5 Registry Department is in the beginning stoges of creating o system fo register q L 4
eligible Métis citizens in Saskolchewan through o secure, efficient, standardized, ond objectively

verifioble process. In doing so, the MN-5 will formalize and clarify citicenship requirements
which will aid in the oterate refurn of statistical date such os predse Saskatchewon Métis
population figures. It will also serve to simplify partnerships between the MN-5 and the
Saskaotchewan Ministry of Environment regording the eventual implementation and exercise of
Mitis Harvesting Rights. Ultimately, the Métis Registry will provide a basis for improving the
quality of lite for all Métis people living in Saskotchewan.

Since early 2008, the MN-5 has engoged in discussions with the Saskatchewaon Government 1o
dovelop a process regording Mitis horvesting issues as a part of the biloteral process set out in
the Métis Act. The focus of these discussions hos beon on arriving of @ province-wide Mitis
Harvesting Agreement which recognizes ond occommodates Métis Harvesting Rights throughout
the provines which in the past has led fo charges ond cesily litigotion. In these initial
discussions, the MN-5 strossed the need for o formal mondote from Métis Leoders to negotiate
and to fotws of these negotiotions on the oforementioned. Bosed on these preliminary
dizcussions, there wers two steps proposed in order to move forward:
1. MN-5-Saskeichewon Memerandum of Understanding (MOU)
This MOU would formally initiate negotiotions on Métis Harvesting Rights and set out principles, subject matters and a process to arrive of on ogreement. The MOU
does nod recognize or affec Mitis Rights in ony way. This will only seif out o negotiotions process fo fry fo arrive of a provinoe-wide Harvesting Agresment,

2. MN-5-Saskotchewan Environment Screening Process
The Screening Process will provide an opportunity for the Métis Nation - Saskatchewan to imtervene on MN-5 harvester's behalf prior to charges being lakd. 1t would
only apply to MN-5 citizens who have requested to take part in the screening process. It does not affect Mitis Rights or Saskalchewan's corrent approoches to Métis
Rights in Saskatchewon. M is only an interim measure until o finol ogreement is concluded, but would take pressures off individval Métis horvesters,

i
s

Comberlond House Commun ity Comsuliotion with Deb Domaldson, Registry Dirachor
Robart Lafentaine, Dety te Comsult Minkiter; and Roa lamabe Tribunal Presenter.

Through negotiotions, the MN-5 will have the spporfunity to arrive of o mutvally agresable arrongement which would provide certainty, comfort ond confidence o all Métis
harvesters.

Other topics discussed during the
CommunITY CONSULTATION SCHEDULE Chmiaine sideuadiis ko e

Regional process of consuliation with
nﬂi“ Director Date Time Place ' Saskotchewan Métis Rights holders, and
' the development of @ Métis Tribunal
Eaiern Reglon |, Cumberland House Lemnord D. Marin March 4 1:00 P# Tawn Hall  Process. Ultimately the MN-5 s
fissters Ragion 11 A, Yorkion Robert Lafontgine March 7 100 P8 26 Barts Arewua ' requesting community feedback fo
mmmm Welone Johmson  March 11 T00PM  MN -5 Rogiomal Bullding previde direction for on these vital
| depariments and files.
Nertharn Reghen |, Ls Renge Al Rivard Mardh 18 530 PM Kikimshk Frismdibip Comire
Nerthurn Regiea 11, Buffole Nosrows Marlese Honsen  Morh 21 1100 PM  Beflale Harrows lndian & Mitis Frisndship Contre The Mitis Netion - Soskntchewan
= | reprasents more thon 100,000 Métis
Mortharm Regien 11, [ls-a-do Crosse Lewis ), Gardiser Merch 21 400 P fokiowok Entertoimment Cemire titizens through 133 offilioted Locals
Western Region I, Printe Alber Darlene Malloy Marth 17 10-00 &AM Listle Red River Pork, Catma Lodgs ocross Soaskoichewan. As such, the
Western Ragion 1, Moodew Laks Mavis Taylor Morch23  SO0PM  Good Shephord Luthersn Cherch, 416 -Znd Siroet West | M-S m":;'“' ‘*"ﬂl:i'""“n';"l" and
e I o e | ponstitutia riagnition and guarantes
Lastern Reglon 111, For! Ou'Appelle Beverly Worsley April 18 JAOPM  Kepaches Training Comtre, 185 Buy Avenue South of the rights of sur People, incloding the
Wariern Region 111, Reging Karen Lahecqud April 19 TRA TRA | right te o lond and resource base, self-
Western Region 1A, Merth Battlaferd Billy 0. Kemnedy April 15 TRA TRA government and self-government
Wettern Region 118, Saskateon Bsb Mcleod April 4 10:00 AM  Saskateon Indian & Métis Friendship Centra, 188 Wall Street institutions.

METIS NATION-SASKATCHEWAN

219 Robin Crescent Saskatoon S7L 6MB
Ph: 306-343-8285 Toll Free 1-888-343-6667
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Foster home survivor, Dr. Jaqueline Maurice wants kids placed first

By Andrea Ledding
For Eagle Feather News

r. Jacqueline Marie Maurice is a survivor and a
D warrior, a self-made woman in every sense of the

word, embodying the resilience, the strength, the
inner resources, the outer courage, the spirit of First Nations
and Métis peoples across the country.

Gently spoken but pulling no punches, Maurice noted
that the Sixties Scoop and the era of residential schools has
robbed many generations of parenting skills —and perhaps
that is why she was taken from her own young mother in the
first month of her life.

“Butnow it’s 2009 —and another scoop is taking place,”
said Maurice. “There are 1,700 children in care — and 1,400
are First Nations and Metis.”

Maurice was sharing her doctoral work —based on her
life experiences — with nursing, medical, and social services
workers and students at the Royal University Hospital, the
same day the Child Advocate Office released their scathing
report on current foster care conditions.

Her entire childhood was spent bouncing from foster
home to foster home, surviving everything imaginable—many
things, less than imaginable. But worst of all, even after all
this time, is the hole she still lives with — the disconnect from
family, community, culture, language.

“Imagine going home today, expecting to see the two, or
three, or five people you consider your family, the people you
love best, waiting for you. Now imagine getting there, and seeing
that your home has burned to the ground, and they are gone.

“Everything that meant home — loved ones, photographs,
pictures, furniture — it’s gone forever,” said Maurice. “Now
imagine this happening, over and over, 14 times in 17 years,
and you’ll get a small idea of what it is like to be a foster child.”

Compounding the traumas experienced — upheaval,
abuse, lack of support — were medical diagnoses focusing on
perceived lacks in her, rather than an examination of the
systems and factors causing the symptoms.

“The child is listed as the problem, versus examining the
social, systemic, and hierarchical issues,” she said, giving a
list of all the labels and diagnoses given to an Aboriginal child,
and then noting they’d all been applied to her personally.

“Documentation takes priority over child process and
development.”

Quite obviously, she was not “mildly retarded”” and could
not possibly have that many disorders and still be standing, let
alone presenting a doctoral dissertation to other professionals.

“Holistically, there was an absence of inquiry into family,
environment, societal cultural realities as an Aboriginal foster
child,” she observed.

Maurice noted the focus was on documenting problems
versus identifying strengths and abilities — blaming the victim.

“Foster care is like child slave labour, and kids are the
commodity,” she said, adding in her experience there was little
difference between foster care and being homeless.

“Gang activity for youth is that needed sense of
belonging.”

Always made to feel “less than, notequal”, she identified
a complete severing of body, mind, and spirit and has had to
work very hard towards healing —which takes effort, balance,
vigilance, and discipline.

The only family that worked on adopting her was one she
was experiencing sexual abuse in. The Child Advocate Report
addresses many instances of abuse by not only foster parents
but other children at very young ages — and heard more than
once that a certain amount of sexual abuse was inevitable or
expected, as far as some caseworkers were concerned.

But Maurice says rather than blame or finger point, the
solution for now is to share her research, PhD, and story with
others, and encourage policy which places kids first—kids in
the context of family, and community.
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oyouremember when the boys and
D girls were taken into separate class-

rooms to learn about the changes
their bodies would go through when they
entered puberty?

Why was there no information on the
changes that occur when you enter menopause
and andropause? Just like puberty, menopause
is anormal part of life. It is really the end of a
long, slow process. When you are in your mid-
thirties your ovaries begin to change how
much estrogens and progesterone — two
female hormones — they make.

These are both important for normal
menstrual cycles and successful pregnancies.
Estrogens help to keep bones healthy, it may
also have an effect on cholesterol levels in your
blood, help keep your skin and your arteries
more elastic,and possibly help with memory.

Although very rare before the age of 40,
menopause can happen anytime from your
30s to your mid-50s or even later. Smokers
often begin menopause earlier than non-
smokers. According to, Menoapuse Journal,
“If you have both ovaries removed (oopherec-
tomy) during a hysterectomy, you may have
the symptoms of menopause right away, no
matter your age. Once your uterus is removed,
your periods will stop.”

Plenty of jokes have been made about hot
flashes, power surges, and private summers.

Butthere’s nothing funny about night sweats,
irritability or mood swings, memory lapses,
hair loss or weight gain. All are symptoms of
menopause.

The decision about how to deal with
menopause symptoms is best made by talking
to your doctor. But what about sex? Does
menopause mean that sex is no longer an
important part of your

Menopause may signal the beginning of great sex

doctors refer to this problem as andropause.
Men do experience a decline in the
production of the male hormone testosterone
with aging, but this also occurs with some
diseases like diabetes. Along with the decline
of testosterone, some men experience
symptoms such as fatigue, weakness, depres-
sion and sexual problems. The relationship of
these symptoms to

life? 5 -

No! Countless = 3
numbers of people .
believe that il
menopause means
less sexual desire;
however that is not
necessarily true. In
fact, sex  after
menopause is often as enjoyable, sometimes
even more enjoyable than before menopause.
Since you no longer have to worry about
pregnancy,and your children have grownup
orare close to being grown-ups. So go ahead
and enjoy your opportunity to have the best
sex of your life.

‘Women may not be the only ones who
suffer the effects of changing hormones.
Some doctors are noticing that their male
patients are reporting some of the same
symptoms that women experience in
menopause. Since men do not go through a
well defined period called menopause, some

Sandee Sez
Sandra Ahenokew

the decreased testos-
terone levels is still
controversial. Unlike
menopause in
women, whichrepre-
sents a well-defined
period in which
hormone production
stops completely,
male hormone decline is a slower process.

The testes, unlike the ovary, do not run
out of the substance it needs to make testos-
terone. A healthy man may be able to make
sperm well into his eighties or longer. Less
interested in sex lately? Tired? Grumpier than
usual? Is this a mid life crisis brewing?

Hormone changes are a normal part of
aging formen—don’t panic. The time comes
in aman’s life when performance begins to
slow and when physical and mental changes
begin to occur. Often these changes begin in
amale in his mid forties.

Menopause and andropause are periods

inour lives where we may start to feel incom-
plete. Good or bad, whatever the drop in our
hormone levels creates in our lives we are still
the ones who own our minds, bodies and
hearts. If the absence or decline in your
hormones is causing struggles in your life, then
itis time to acknowledge the need for help.

First, we need to recognize that we are
undergoing changes and talk about it with our
partners. If it becomes unbearable then seek
help from your doctor.

I'had to have a medical procedure a few
years ago and woke up inmenopause. Many
women will tell you that they can’t wait for
menopause but they 're not in menopause
when they say it.

Ourbodies are remarkable machines with
complicated systems. We all have internal
clocks thatknow when to turn on and off. The
better we take care of our bodies the easier
some of these transitions will be. If you are
currently going through menopause a few
things to consider; coffee, red wine and spicy
foods can trigger hot flashes. Ladies, I can tell
you that your husband won’t appreciate you
opening the window in the middle of winter
because you find it too hot in the bedroom.

Gentlemen, be patientand remember all
the reasons you love her—you’ll need to, just
kidding.

Until next month stay cool. Write to
Sandee Sez s.ahenakew @yahoo.ca
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Fox no longer the unsung star

( j andace Fox is best known for her
role on Moccasin Flats, a half hour
drama about Regina’s North

Central ‘ghetto’ that ran for three seasons

and included two television movies. With

actors such as Gordon Tootoosis and

Andrea Menard as headliners for the

series, many might think it bold to say Fox

was the unsung star.

CANDACE FOX

It is true Fox was an unknown actress
when she landed the role as ‘Candy’ on

Moccasin Flats. But her tenacious
emotion and dedication to character shone
each and every time she appeared on
screen.

Candace Fox, it seemed, had been
doing this for awhile.

“I had no training. I was in high

school when I began acting. I was doing
theatre with Mark Dieter in a group called
Four Directions Youth Theatre Group.

“I think it was just something to do at
first. And then it grew into something
more important as I realized I was good
atit.”

Although Moccasin Flats has since
been cancelled, the show’s swan song
television movie ‘Redemption’ was
screened at the American Indian Film
Festival in San Francisco this past
November. The film received rave
reviews and landed Candy her first major
industry award for best actress.

“San Francisco was awesome. It was
an extraordinary moment in my life and I
am extremely proud and honored. I have
gotten so much out of doing Moccasin
Flats all these years. So now that the show
is over, it (the award) was the icing on the
cake!”

The character Fox played had some
very rough experiences; including over-
coming addiction and prostitution, giving
her child up for adoption and abusive rela-
tionships.

Fox connected to the character and
understood her struggles very well.

“l grew up in a family which
struggled with alcohol and drug addiction,
so the role did hit home for me.

“I was able to put myself into the
character because I think she was
someone I knew. I just tried to place
myself in her shoes and something
connected.”

Anyone who works on series televi-
sion will tell you it’s like having a whole
new family for two to three months each
year.

The work is intense, challenging and
requires a great deal of teamwork and
dedication.

Once shooting wraps, it can be very
difficult for the cast and crew to move on,
especially when the show has been
cancelled. Fox reflects on dealing with the
letting go aspect and what the experience
gave her.

“A part of me is sad, but I am content
with it being over. Three seasons and two
movies is quite an accomplishment. I am
proud and humbled by the experiences the
show gave me. I’ve gained wonderful
friends, mentors, and life long memories.
I’ve learned a lot about myself and the
business from doing the show.”

So what’s next for the award-winning
actress from Piapot First Nation with no
formal training? A move to Toronto?
Vancouver? Los Angeles?

“I'm attending Film and Video
Production at the U of R. I want to create
my own films after I get my degree. [ want
to be able to create all genres of film
whether its drama or horror, whatever.

“I just want to be an all around great
filmmaker. Someone who can do
anything.”

Fox still attends the odd audition and
plans to compete for “some juicy roles on
Rabbit Fall” this summer. She’s also
involved in theatre to keep those acting
juices flowing.

“I will be doing the Vagina Mono-
logues in April for the V-Day celebrations
to prevent violence against women.”

From a small theatre group to series
television to the big screen, Candy Fox
has achieved unimaginable success.

When asked what she would say to

any youth who may be struggling, Fox
says no matter what your situation, you
have to be willing to take a chance.

“I remember being about 15 and
thinking that I wanted to be an actress. I
wanted to be like the women I saw in
movies.

“When the audition for Moccasin
Flats came around, I thought I couldn’t do
it. L had little confidence and was shy and
introverted. But I took the chance and
auditioned. I often think where [ would be
if I hadn’t taken that chance.”

Jeanne Corrigal doc
premiers at Broadway

Mark your calendars for March 15 at
2 p.m. and head on down to the Broadway
Theatre in Saskatoon for the free
screening of Jean Corrigal’s latest docu-
mentary “Jim Settee: The Way Home.”

As a spiritual mentor, oral historian,
and renowned tracker, Cree Elder Jim
Settee touched many lives in central
Saskatchewan throughout 94 years of
caring.

This is the story of a remarkable life,
and also a story of transformation for the
filmmaker and many others who ‘came
home’ through Jim’s kindness.

Jim’s life, and his final message,
leaves a gentle legacy for all people.

* Continued on Page 11

The Ind ;an Teacher
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tounder of ITEP and First
MNations teacher education

Congratulations Cecil - we are
indebted to you for your years
of support and guidance.

--- ITEP Staff
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Artist finds purpose in her lite

Lynda Flett is a recent graduate of the Saskatoon
Community Youth Arts Project,(SCYAP) Urban Canvas
VIII experience. The program is for students who face
barriers to employment, but have an interest in art.
Lynda is a member of the Kawacatoose First Nation but
was born and raised in Saskatoon. The recent graduate
has earned praise from her instructors and has already
landed a commissioned art gig to help pay for some
future schooling. We caught up to Lynda at the SCYAP
Studios in downtown Saskatoon to see what’s up.
How did you find out about SCYAP?

I'was in Bishop Murray High School and I was interested
in art. One of my teachers there saw my interest, and she
taught me some art, but she had worked at SCYAP at one
time and thought I would be great for the program. She
brought me for an interview and here I am.

What has SCYAP done for you?

Here, I developed as an artist. I am still not fully
developed; I still have to learn a lot.

They helped you artistically, but how about in
your life?

SCYAP got me more confidence in everything. Before
SCYAP, I felt like everything was pointless. I did not
know where I was going to go, now I know where I am
going. Before it was just a circle. I did not know what I
wanted to do. Maybe university, but I had no idea how. I
had bad habits. I would stay home, I had low confidence.
I'want to do a lot of things. But now I can see myself going
to Point B, and then Point C and D.

You received a commission for some work already?
Yeah, I am making 12 paintings, one for each month, for
the SIIT, NAADAP program fundraising calendar. The
pictures show what they do as an organization. It is kind
of abstract. It is cool to be paid to do my art. It is hard right
now because I have to do the work, but after, I can look
back and say, yeah I did that.

What do you figure about the role of Aboriginal
women in today’s society?

In some areas it is good. There are lots of good role
models, Aboriginal women that are coming forward.
What do you use to face challenges?

Talk to people. Communicate with people. Without

Lynda Flett is seen with her piece “Understated’. This
piece of art was on display at the Saskatoon Mendel
Art Gallery.

communicating I would be stuck in a rut. Asking someone
for help is the most adult thing to do.

What’s next?

I have a show coming up in June. I am also going to try
an apprenticeship program.

Tips for any other youth out there?

SCYAP gave me confidence to do whatever I think I want
to do. Other youth that feel like they have no where to go,
or feel pointless ... if you want to get to point a,b,c,d.e.f
and beyond in your life, come to SCYAP.

keeper, Beach to host NAAA

* A & E Continued from Page 10

Don’t forget to tune in to the broadcast of the
National Aboriginal Achievement Awards on APTN and
Global on March 21 at 8 p.m. EST (6 p.m. CST).

The show features hosts Adam Beach and Tina
Keeper with performances by Eagle and Hawk with the
Winnipeg Symphony Orchestra, George Leach, Janet
Panic and the Métis Fiddler Quartet featuring the jigging
sensation Asham Stompers.

Saskatchewan recipients include: Rev. Stan Cuthand
of Little Pine First Nation (Lifetime), Dennis Jackson of
Peter Ballantyne Cree Nation and Melanie Jackson of
Sakimay First Nation (Arts), and Delia Opekokew of
Canoe Lake Cree Nation (Law and Justice).

Cashin” In’s debut not well
received by television critics

APTN’s new comedy/drama series Cashin’ In about
life around a fictitious First Nations casino premiered
earlier this month. It received some pretty unflattering
reviews from assorted journalists and critics. The biggest
criticisms were the humor was predictable, the premise
unrealistic and stories choppy and hard to follow.

Eagle Feather News wants to know what you think.
Send us your feedback about Cashin’ In to: mgscreen-
writer@gmail.com

Cashin’ In airs Tuesdays on APTN (9:30 p.m. CST)
and Wednesdays on Showcase (10:00 p.m. CST)

-are age 16-30 & can draw

-are unemployed

-would like a free opportunity to
further develop your art skills

-would like to possibly earn cash from

306 052: 776@'
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Peter Ballantyne Cree Nation Sakimay First Nation

The Federation of Saskatchewan Indian Nations
extends congratulations to the
2009 National Aboriginal Achievement Award winners.
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Myk Gambull with Adam Beach backstage
at the 2009 NAA Awards

£

By Dawn Gamble and Michael K. Gamble
For Eagle Feather News

ong days and late nights are
Lrequired for the success of the

National Aboriginal Achievement
Awards production.

Executive  producer  Jennifer
Podemski works with a crew of almost
300 ensuring the creative design reflects
the spirit of excellence.

Wranglers or talent associates are
chosen to assist production of the Awards
by ensuring that the artists and special
guests are comfortable, informed, and
equipped with their schedules.

They are the timekeepers. They
provide the talent with their scheduled
times to be at any given place as required
for the show.

As well, they are in charge of giving
them advanced notice, and then to escort
them to their destination. Staying on time
is the essence of their position.

The Awards show has taken us across
the nation for five consecutive years.
Responding to a “Call for Wranglers” we
were hired on the spot.

With Mykal’s musical background,

Wranglers keep National Aborignal
Achievement Awards show on time

and Dawn’s management skills and our
outgoing personalities we felt we were
bound for success in the television
production world.

“I was forced to choose between my
current employment and an opportunity
to celebrate my culture. As 2009 Lifetime
Achievement Award winner Stan Cuthand
said “Barriers to achievement can be
overcome if you have the will to succeed,”
said Dawn.

Mykal began as an audio wrangler,
providing audio production crew with
charts that tracked the use of all micro-
phones for specific times and places
throughout the evening.

While working closely with Dawn
and a larger team, the communication
between stage managers and performers
ensures a seamless show year after year.

Dawn has earned her new position as
lead talent associate as a result of her past
performance in wrangling the hosts each
year and her dedication to the show.

“Myk and I believe in recognizing
true role models of our communities.”

Watch for this outstanding production
March 21 on APTN and Global.

First Nations District.

Come On In!

Affinity Credit Union is proud to announce the opening of their full service branch on the Cowessess
First Nation. This new branch is a key investment in the area and is part of Affinity’s strategic plan
to provide access to financial services to First Nations people across the province through a unique

We're Open!

So experience a different kind of financial
institution; one that listens to you and takes the

time to understand your financial needs.

105 Cowessess Mall
PO. Box 70
Cowessess, SK S0G 5L0

Phone: 306.696.5230
Toll Free: 1.866.863.6237

www.affinitycu.ca

Credit Union
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TENNILLE BEAR
Tell us a bit about your background and how you
arrived at SIIT?
After graduating from high school I took the leap to
attend U of S in the College of Arts and Science, and
eventually completed three years in Indian Teaching
Education Program (ITEP). Over the years my path in
life changed and so did my career plans. Then I worked
for Battlefords Chamber of Commerce and later I worked
for SIGA. As an employee I met several individuals who
either started their own business or they were a manager
of a business or department. The one thing that stood out
for me was how happy and successful they were all
because they were accomplishing a dream that they’ve
always had. It took me eight years to find what I really
wanted to do, career wise.
What is the best thing about attending SIIT?
I consider myself very blessed to be attending college
here at SIIT because going to school has steered towards
a lifestyle where I see a world of opportunities and I've
also met so many wonderful people who have same goals
and ambitions. I am also an active supporter in SII'T’s
Leadership Council (Student Representative Council)

Students assume leadership roles at SI'T

as well as Youth Initiative Committee.

What do you intend to do once you graduate?

Some of my future goals include finishing my Bachelor
of Commerce at the University of Lethbridge while
starting a small business and eventually complete the
MBA, all very achievable!

Any tips for other students out there?

The most important lessons that helped me in a positive
way, when I felt that I couldn’t achieve my goals, are to
be thankful, count my blessings, the power of prayers,
and the only thing keeping me from my dreams/goals is
my own thoughts.

Charmaine Pinacie is
lollowing in their foolsteps

Tell us a bit about your background and how you
arrived at SIIT?

I am a graduate of the first year Management Studies I
program offered through the Saskatchewan Indian
Institute of Technologies (SIIT). I am from the
Muskowekwan First Nation and currently reside in
Saskatoon. I moved to Saskatoon seven years ago with
the intention of continuing my education. While
attending SIIT I have discovered they truly honour their
role of being one of the original First Nation post-
secondary institutes in Canada.

Why did you choose SIIT?

I'have family and friends that are graduates of SIIT and
they’ve shared their stories, which encouraged me to
register. Their stories of success have lead them to profes-
sional positions within government, corporations, and
other various organizations.

What is the best thing about attending this school?
With any journey you choose in life there will always be
challenges in some aspects. While attending the Manage-
ment program, the support from friends, family, and
administration has been very encouraging. I was given
the opportunity to sit with a group in students that repre-

sented the Leadership Council (SRC), who gave all their
efforts to provide a leadership role that was above and
beyond their own studies. This type of leadership
displays the qualities and ambition each student can
obtain while attending SIIT. The highlights of my studies
are too numerous to mention and will remain with me
for a lifetime.

What do you intend to do once you graduate?
Currently, I am enrolled in the Management Studies II
program where I will receive a Management Diploma
upon completion. My goal is to attend the University of
Lethbridge, where I will continue my education and
complete a two year program in the area of Human
Resources and Labour Relations.

Any tips for other students out there?

I get excited just thinking about the unlimited opportu-
nities that life will have once I complete my education.
“Be your own success story”.

CHARMAINE PINACIE

Course Opportun

Adult Education

Business Admi

Community and Health Services

Trades and Industrial

Welding

Process Operation Technician

SASKATCHEWAN
INDIAN
INSTITUTE OF
TECHNOLOGIES

ST Student Recrullment

or Enrclment Management

Phone: 304-373-4777 (STUDENT SERVICES)
Provincial Toll-free: 1-877-282-5422
Emall; studentrecruilmentasiil.ca
www.ilil.ca
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More Saskatchewan women taking
their place at the leadership table

Women in Leadership and Management in Higher
Education — Great Missenden, United Kingdom is an
international event put on by The Association of
Commonwealth Universities.

Twenty-five women were selected worldwide to take
part in a six-day train-the-trainer course designed to,
“equip women, key women with the training to em-
power their academic and administrative colleagues
with the confidence and competence to bid for, as-
sume or sustain positions of leadership and manage-
ment in their universities.”

Candace Wasacase-Lafferty, human resource con-
sultant, has been selected to represent the University
of Saskatchewan. Wasacase-Lafferty is a member of
Kahkewistahaw First Nation, now lives in Saskatoon
and is the mother of two sons. She was formerly the
registrar with the Saskatchewan Indian Institute of
Technologies and has been working in human re-
sources with the University of Saskatchewan for the
past eight years.

We are seeing more women in leadership now. Why
is that do you figure?

I think we are seeing more women in leadership roles
because it’s a natural place for Aboriginal women to
be. We are often the leaders in our families and we
have a great capacity for caring and commitment. De-
mographically, we have seen a steady increase of
Aboriginal people entering the University of

EDUCATION SUMMIT

Saskatchewan and of that the majority are women. So
it seems natural for Aboriginal women to be taking
their place at the leadership table.

What helped you get ahead in your career?

I have found a supportive work environment that is
committed to my learning and development. Within
my workplace I have access to many role models and
both Aboriginal and non. I was thrilled to be selected
to represent the University of Saskatchewan at this
event and I am mostly looking forward to meeting and
learning from the other participants. This conference
represents the globe and many other indigenous
women will be in attendance. I believe that time will
show that Aboriginal people will play an increasing
leadership role within all Saskatchewan workplaces
because of the unique set of skills and competencies
that we bring to the table.

Any words of warning for us?

Trust people until they give you a reason not to. In the
beginning I found it difficult to read the workplace
‘cultural signs’. Learning and adapting my culture into
the dominant one takes commitment and trust. Finding
a good mentor is critical. Most people are looking to
share their experience with you in an honest way.
What tips do you have for young women entering the
workforce?

Be courageous. Share your ideas. As Aboriginal
women we have a lot to teach the mainstream work-
force.

CANDACE WASACASE-LAFFERTY

“We vl be i nown forever By the trcks we feove

Saskatchewan Minister of Advanced Education, Employment and Labour, Rob
Norris is surrounded by Métis Nation-Saskatchewan President Robert Doucette
and Native Women’s Association of Canada President Bev Jacobs at the opening
plenary of the Ministers of Education conference held in Saskatoon in February.

(Photo by John Lagimodiere)

NEW THIS FALL
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ABORIGINAL
BUSINESS ADMINISTRATION
CERTIFICATE

i twopear business educstion certificate specifically
crizated for First-Nations amnd Mitis students
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Support aboriginal student
societies on campus and
check out these exciting
events :

- powwow dancing

- talent show

- aboriginal ceremonies

- workshops

» guest speakers

« movie screenings

LUNIVERSITY OF
SASEATCHEWAN
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“I'm going to do a cartwheel” says soon-to-be graduate

By John Lagimodiere
Of Eagle Feather News

anya Kaye Wapass sounded harried. I was a on
Tmy way over to photograph her and her sons for
anewspaper story and she was worried the house
wasn’t clean enough. I tried to calm her on the phone and
told her to just clean the part
by the couch cause that was
where we would take the
photo. Save her some work.
One could see why
Tanya was harried. Besides
the visitor, she has to juggle
seven children of a blended
family while both her and
her husband attend SCORE
as they work towards their oL
GED:s. y

Tanya expects to hear Tanya keeps a good balance between her studies and YOuth worker certificate
back in a week or 5o if she the demands of a blended family of seven including Program. Eventually she
passed her fifth and final four boys who are very proud of their mom. From left Wants to work for CUMFI.
exam. Keenan, Gabriel, Jeremy and Monty surround mom “They have so many

“It is very cool.” says Tanya. Missing from the photo is husband Gabriel &r¢at programs there and
son Gabriel when he’s asked Sr., Jade, Anthony and Kain. (Photo by John Lagimodiere) WET€ T€ally helpful to me and
what it’s like to have mom my family,” said Kaye
going to school and then graduating.

Tanya initially struggled through school.

“I always felt bad because the school work would
take me so long. I struggled through school but kept on.
Eventually, I learned I was dyslexic. [ have learned we
all learn at our own pace.”

Tanya took a very wise path down the education trail

as well. Having seven children to juggle is a two person,
full-time job, but she made accommodations to ensure
the kids were still number one.

“I made sure that I just took a half day course and I
would not take homework home. That was kid time. But
the kids are very independent and my husband really
helped out,” said Kaye
Wapass.

“I am excited about the
future because education is
the key to success. Each of
our kids went to Head Start
and it really helped them. My
mom always believed in
lifelong learning.”

In the meantime, after
grad Tanya intends to go to a
Bible school or to take a

Wapass. But first, grad.

“I am excited about that. You know when I got my
Grade 10 at SCORE, they really encouraged me and
made me understand that on my Grade 10 diploma it said
“completed”... it did not say 50 per cent in math or 63
per cent in English. It said completed. I finished it.

“I accomplished it. After that last test, I felt great.

And I am grateful that SCORE is having a grad and I get
to wear that cap and that gown. This is sweet. I said  am
going to do a cartwheel when I get it. I can still do those!”

Néhiyawiwin Cree Language
and Culture Program

Free Transportation is Provided

Thi: Mishiyiwiwin Cres Language and Cullure Program at
Confederation Park Community School i accepling
Pre-Kinderganien Io Grade Theee registrations for the

2008-2010 school year.

This urage oral fuancy kanguage and culfure program & for
any studen wishing bo keam e Cree Bnguangs. The
Kindengarten program is moming only and the
Pre-Kindergarien program & aflemoon ool

Registration forms ane available at any Sasiatoon Publc
Elementary School,

For further information call
Confederation Park Community School
1555 JA. MacDonald Road STL 4R
BE3-T180

OKiciyapi Partnership

Y
o

Parliament of Canada

Ottawd, November 1 to 6, 2000

TEACHERS INSTITUTE

oN Canapian ParuiameNTARY DEmocracYy

i,

Experience a week on Parliament Hill!

¥ 70 participants selected from across Canada
p All I'_[rlilllll' levels

¥ Most costs covered
¥ Bursaries available

APPLICATION DEADLINE:
APRIL 30, 2009

www.parl.gc.ca/teachers
613-922-4793 or 1 866 599-4999

www.parl.gc.ca/education

Educational Programming and Products

The Parliament of Canada has free
educational resources available
for your use.

¥ On-line and downloadable

¥ Tailored for all levels of instruction
» Class scts and Teacher Kits available

1-B66-goSIAST
Www.goSIAST.com

CANADA Renseignements dispomibles en frangads

Catch your dream with SIAST

Your SAST educatsmn can
give yoir the skills to break
new ground. SIASTY 160
certificate and diploma
Programs can make your
dream a reality. For a lst of
programs, il goslAST.com

Ower support senaces for
Abonginal students include

= courslling

= cultural and
FeCrEaTceal SCtr e

= fuforial support

= Elder access

= Aboriginal actraty centres

& MNatree Access Program
for Mursing

= ducation equity resened
seating n all progrars

= Soence and Health
Abariginal Suttess Strategy

ESIAST
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big River launches marketing co-op

By Andrea Ledding
For Eagle Feather News

ig River is working on making Big
B Money — for their many community

artisans. Ohpahow Wawesecikiwak
Arts Marketing Co-operative Ltd. (Big River
First Nations Artisan Co-op) has been
founded to better serve traditional artisans,
increase their profiles, and provide incomes
from their abilities.

Margaret Rabbitskin has been crafting
moccasins, mitts, mukluks, gloves —“whatever
anyone orders” — for about 40 years.

“I just started sewing moccasins and I'd
go sell them in places like Edmonton,
Calgary,” Rabbitskin said in a phone
interview. “I get orders from Calgary all the
time — I just mailed some tobacco pouches
to the Micah Gallery there.”

Rabbitskin is one of many artisan
members bringing her expertise and experi-
ence to the board. According to the website,
www.fnartmarket.com, there are over 60
members —ranging in age from early twenties
t092. Last spring they attended an entrepre-
neurship symposium, selling over $1,400
worth of goods. They want to develop new
markets, strategies for self-reliance and skill
sharing,and even co-operatives in other areas,
while also preserving Cree artistic culture and
language. Small businesses are also being
encouraged. For example, last year a market
garden was planted.

Rabbitskin has worked hard at her own
sales, bookkeeping, purchasing —even sub-
contracting out some of her work.

“I pay the daughter-in-laws to do
beadwork,” she said, adding she has a very
creative family. Her daughter makes outfits,
another daughter-in-law sews and makes
moccasins, and there are many good beaders
among them. The co-operative could poten-
tially offer advantages to artisans such as bulk
buying to save on materials cost . Rabbitskin

Explore

NEW OPPORTUNITIES

Abarigingl cormnmundties
For more information please contoc

Blabrie Lok, S8 500080
Ted: [306) 545-4726
Fax: ABB=-259-599
mprebilisoskial ned

4]

Mareval Enberprise Cender
Gfanrsom, S5 508 TED
Ted: 3045- 942051
Fax: BO0-934-5421
cherfynn@marieval com

Co-operativies = a business siar-up modal for

notes beads, leather and hides, and other
materials can get expensive.

“Fleece for lining the moccasins is $15
ametre, even beads are expensive — with a
co-operative we can maybe order and get
discounts for bulk buying,” she said.

While the co-operative is still in the early
stages, there is nothing small about Big River
talent and skills.

“There are lots of artisans here, a lot of
ladies that are doing real good beadwork —
purses or other things that are fully beaded,
even moccasins fully beaded.”

The website includes goals of a structured
environment for transmission of traditional
indigenous arts and crafts, and bringing the
elders and young people of the community
closer together while developing skills and
stimulating economic development.

“This project is providing participants
with the opportunity to learn the legal and
administrative components of running a
business, as we are presenting the elements
of all kinds of businesses, not only the business
elements of a co-operative,” said Marie
Prebushewski, executive director of
Thickwood Hills Business & Learning
Centres.

Through the Aboriginal Business
Services Network, Prebushewski provided
services including workshops, training the
board, and getting the co-op up and running.
The requirements for a co-operative were
met in June of last year, with the expected
date of this March for business incorporation.

“This will greatly enhance the potential
for sustainability. We are molding the model
so that it will be easily transferable and
adaptable in other First Nation communities
as well as non-native communities,” said
Prebushewski. Ideally their co-op will
support local entrepreneurship, and spin-off
or value-added businesses such as a small
tannery, or a sewing and quilting group.

@ & 5 8§ @&
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Thickwood Hilks Business & Learning Centres s Chemplen the Urban Aboriginel Strateyy snd maks o ditfersace in the
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Applicotions ore now being accepted for the
Saskatoon Urban Aboriginal Strategy

Steering Committee.
Serving on this Steering Commities i on opportunity fer you fo:

# Be connedted with community needs and priorities

# Emsere the community woice guides the Urbon Aberiginal Strotegy ond
ethoes througheut cemmunity pregrams, services and polivies

Have o 3oy in policies ond programs that impoct peur community

Moke recommendotions to government for fending in Sozkoteon

Work with communify-bosed srgonizations incleding net-for-profity
Contribwta tawards the wark of the Saikatoss Urben Absriginal Strategy
Take part in ectivities er froining epporfunities to develop personal and

Application deadline is March 25, 2009

Artisan Board is (left to right) Rebecca Morin (Secretary), Hubert Whitefish, Sheila Bear,
Melissa Bradfield, Margaret Rabbitskin, Celine Bear (President),Absent Curtis Bear, Treasurer.
They are holding their Certificates of Recognition as founding board members. Celine is also
holding the Corporations Branch Certificate which gives entity to the Ohpahow
Wawesecikiwak Arts Marketing Co-operative Ltd.

Another goal is to build a relationship
with hunters and outfitters to prevent the
misuse of the remains of wild animals,
setting up a system which salvages unused
meat and hides, while providing reasonably
priced material sources for the artisans.

“Right now, I’'m working on little baby
moccasins for the Fort McMurray Airport —
they re starting to know me and the kind of
work I do,” said Rabbitskin, who sews every-
thing by hand but the lining and the sole. “But
I’'m running out of leather.”

She has a back-up supplier in Alberta,
but it increases her overhead — she has always
wanted to run her own business but start-up
costs and purchasing make it difficult. The
co-operative will hopefully help these
talented artisans with supply of raw materials
and customers, and demand for their
beautiful work.

Funding for this project was provided
in part by the Government of Canada’s Rural
and Co-operatives Secretariats, and the
Aboriginal Business Service Network.
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Toll free: 1-800-879-6331 = Visit our website at www . womenentrepreneurs.sh.ca
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Ready to start?
Ready to expand?
Ready to succeed?
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Al Absriginal people with & community Interest, 18 years of oge or alder, and living in Saskoteen for of least ome year ore
able to opply. Applicatisns ore available fram Soskotoon Tribal Comncll, CUMF, Saskatoon Indion and Mitis Friendship
Centre, by emailing vassoskotoen@sosktel.net or mailing Urban Aberigingl Strategy Box 9200 Soskatoon, STK 3X5.

Selection of Committee Members and a Free Meal - Don't Miss Out!

You tan have the apportwnity to dedide who will be members af the Saskatean Urban Aboriginal Strafegy Steering Commities. .. and
enjoy o free menl. Join us of 5:30 p.m, on April &, 2009 ot the White Buifolo Youth Lodge |882-20th It West)
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Canads 00T enterprise

Saskatoon Urbon Abeoriginal Strategy is o community-beved initiotive devaleped by the Governmant of Conedo te improve
sxial and econsmic eppertunities of Abariginal people living in Sashotosn. Thrawgh the Strategy, the Gevernment of Canods pariners
with the Aboriginal ;ammunity, the private sector, ond provindsl ond municipal gevernments to support projects that impreve life
skills, promate jsb training, skills ond emfrepreneurship, ond support Aboriginad wamen, children ond fomilies.
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Thunderchild put on a b-ball clinic

2009 FSIN men’s and women’s

basketball championships took place
out in Leask, Saskatchewan.

Teams are compromised of individu-
als from their respective First Nations.

And the best of them all was Thun-
derchild. Led by the MVP performance
of Michael Linklater, the boys from Thun-
derchild put on a basketball clinic.

They defeated the team from
Mitsawasis in the final, and it was never
really close. Finishing third was Muskeg
Lake.

All-star Nelson Wolfe from the
Muskeg team said “the tournament was
awesome and the talent was crazy out
there.”

Other all-stars included Brad
Duquette from Mistawasis, Dexter
Thunder from Thunderchild, and Bevin
Redman from Standing Buffalo.

The ladies from Onion Lake were
named champions after defeating the
Saulteaux squad.

It’s been a long run for Onion Lake
and it seems time that someone steps up
and takes them down.

Teams from the south need to step up
and host this event and put in some better
teams. I know the talent is there, someone
needs to organize it.

Ifeel like I’ve seen this before.The

Mistawasis doesn’t miss
at youth championships

The FSIN youth championships took
place in Saskatoon at the White Buffalo
Youth Lodge.

Mistawasis took home top honors
after beating down the White Buffalo All-
Stars.

Kyle Brabant was the MVP for the
team from Misty. His stellar play all
weekend led his team to the title.

White Buffalo could have fielded one
strong squad but instead chose to have the
talent dispersed among four youth teams.

Top defender and three-point champ
was Justin Daniels of Mistawassis.

See y'all at the Player’s Ball

The 4th Annual Player’s Ball is just
around the corner. It is Saskatoon’s only
basketball showcase for high school
players.

Tournament organizer Mike Tanton
says “it’s the only place for Saskatoon’s
premier high school players to showcase
their skills for college coaches.”

This year’s event will take place at
Bedford Road Collegiate on March 26.
Game time is set for 6 p.m. for the girls

and 8:15 p.m. for the boys’ game.

Leading up to the games the players
from all the teams will be helping local
kids with their games at the Lil’Ballers
camps. It’s a nice way for the participants
to give back to the game they love.

Spectators will be given a chance to
see some exciting things besides the
camps and actual games. This year’s event
will include a three-point and dunk
contest.

Making its debut at this year’s Players
Ball will be the past, present and future
stars shootout. Teams in this will be asked
to hit a series of shots in an allotted time.
Teams will consist of past, present and
future (10-12 year old youths) all-stars.

Also part of this years Player’s Ball
is the social event. It takes place on March
25 and is hosted by the White Buffalo
Youth Lodge.

All the girls and boys teams are
invited to attend as well as this years
Huskies men’s and women’s basketball
teams.

For more information on any of these
events contact The White Buffalo Youth
Lodge at (306) 653-7676.

Congars roar, Huskie meow

The host Regina Cougars did their
city proud by taking the eventual

champions from Simon Fraser all the way
to the end. But it was not enough as the
powerful squad from B.C. was too much
for the Cougars and they went on to win
a hard fought 68-62 ball game.

It was Simon Fraser’s fourth C.I.S
National Women’s championship since
2002.

There was well over 2,000 screaming
fans doing their best to cheer on the
hometown Cougars who did their best and
definitely left it all on the floor.

It was however a disappointing trip
to Nationals yet again for the Huskies.
Despite being down over 16 points, the
Windsor Lady Lancers were able to come
back and beat the Huskies. Handing the
Huskies their second consecutive quarter-
final loss at Nationals in as many years.

Random thoughts ...

Iknow it’s been all basketball, but I still
can’t wait for March Madness (the absolute
best month of sports all year) ... Hey Vince
Lavallee, go to bed already! Best NHL trade
deadline moves goes to the New York
Rangers ... best new sports nickname . .. wait
forit... Alex ROIDriguez ...RIPPECO!!!

an 53000 00
Jred B 4 51,000,000 mach
San-am: 00 00 each

Youth Mixed

19 & Under
16 Team Limit
$200.00 Entry Feo
15l 52.000.00 P Jackets

2t 1 000,00

Ind: B500.00

dh: $500.00

G- T £200 00 sach

Métis Nation-Saskatchewan
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2009 National
Aboriginal Curling
Championship

April 10, 11, 12 and 13, 2009
Saskatoon, Saskatchewan
Granite Curling Club, 480 - 1st Ave. North
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APRIL 2, 2009
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Bruce Power:

e i

You're invited to our
Community Information Sessions

Last November Bruce Power released a feasibility study to consider the role nuchkear power
could play in Saskatchewan. Ve believe nuclear energy could provide Saskatchewan and
neighbauring jurisdictions with 1,000 megawatts of clean energy by 2020. This opportunity
could create significant economic benafits with 1,000 jobs for 60 years and could have thea

samea emdronmental impact as taking 50 per cent of Saskatchewan's cars off the road.

We want to give you an update of our plans and get your feedback al our upcoming

Community Information Sessions. We hope to see you there,

March 18 March 19 March 20

Travelodge Best Western Wayside Inn~ Don Ross Centre
3551 2nd Avenue Wes! 5411 44th Streel 891 99th Stresl

Hrinca Albert, 5K Liowdminstar, AB Morth Battieford, Sk,

All sessions are 3 1o 8 p.m. A light meal will be served between 5 and 7 p.m

For more information, please visit www.brucepower.com
or contact Graeme at 1-888-665-7989
or emall us at BrucePower_SK@golder.com

Saskatchewan 2020 Clean energy. New opportunity.
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tudents looking for work this summer should
S keep Saskatchewan’s Crown corporations in
mind and get ready to makes some calls.

“We have 330 positions available throughout the
Crowns,” Crown Corporations Minister Ken Chevel-
dayoff said.

“Between the Crowns and the Saskatchewan public
service, there are over 700 opportunities for students to
find work. They gain valuable experience, and in turn,

we gain enthusiastic employees who may eventually
consider a career in the public service.”

There are a wide range of jobs available at Crowns
including SGI, SaskTel, SaskEnergy, SaskPower,
SaskWater, Information Services Corporation, STC and
Saskatchewan Opportunities Corporation.

The majority of the jobs run from May through
August. Students are encouraged to apply on-line at the
various Crowns as the hiring process begins very soon.

Crown’s preparing to hire Saskatchewan students for summer jobs

Gradworks offers recent post-secondary graduates
a 12-month internship within the network of the
province’s Crowns. More information on these
programs is available at www.cicorp.sk.ca.

For more information on Crown summer jobs, visit
http://www.sasktel.com/; http://www.saskenergy.com/;
http://www.sgi.sk.ca/; http://www.saskpower.com/;
http://www.stcbus.com/;
http://www.innovationplace.com/ or http://www.isc.ca/.

HELP
WANTED

= $18.00 por hour

= Dng or mora years
experience required

Sunbird Enterprises

sCancrate finishing an asset

Erail resume be: mmanzuciyahoo.com

HELP * $10.75 par hour

* Grade 12 or squivalant

WﬁNTED and some post secondary

- = One year plus training

Vanice House Pizza andior experience in the
Prince Albort & Melort haspitality seclor
praferred

= Shifts up to 4 a.m,

Email resume Lo gyiisaskiol net
Mo phane calls pleasa.
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WANTED

= 510.80 par howr
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# Varlous ahifis

Dairy Queen

Prirco Al

Email resume to; terrysS&iDhotmallLoom
Mo phona calls ploase.

Crossroads Motel - Positions Availahle
Housekeepers

HELP

= 510,80 par hour

Wage: S512.00/Hr Full Time

Benefits: Extended Medical Insurance
will be provided after 6 months

Send Resume to:

email: entechbc@telus net

Fax: 306-463-6069

Attn: Edward

WANTED = Grade 12 or equivalant

rd some post secondary

* One year plus training

andior experignce in tha

Malar & Tisdsle hospitality sector
Fosnad Eeoininilasr Mg

Kitchen Heolpers s Various shifts

(MO BG4

Emalil resumae toc kaysubisashkial.nol
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Saskatoon interview will be contacted.

For complete employment details, go to
www.saskatoon.ca, visit us at Human Resources -
City Hall (222 Third Avenue N), or call 975-3261.

While the City of Saskatoon sincerely
appreciates the interast of all applicants,
only those candidates selected for an

B T i
www.saskatoon.ca
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Arts Grants
Application Deadlines

INDIGENOUS PATHWAYS INITIATIVE
CONTEMPORARY ARTS GRANT
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TRADITIONAL ARTS GRANT
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APPLICATIONS ANML SUPPORT MATERIAL MUST BE
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SASKATCHEWAN

ARTS BOARD
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Cadebraring 60 vears!

SASEATCHEWAMN ARTS BOARLY
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Hugl'rl.l., Saskatchewan

54P 1Y6
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(A0HG) Web-1155 (Saskaroom)

(RULY 667 - 7520 (askarchewnan)

LN e A AL

]":I1Ijl“: ;,:r.lll|'\-'.H' .|r|-|'-| l.'lI'\.I.'\-I{.l!'.l

Fax: |

Websive: wasairtabonird. sk




MARCH 2009

Eagle Feather News - Governance

21

Metis Nation-Saskatchewan registry on trac

By Andrea Ledding
For Eagle Feather News

eb Donaldson, newly hired
D Director of Registry for the Métis

Nation - Saskatchewan is
working to carry out the mandate of the
organization to once and for all implement
aregistry process which is tamper proof
and unquestionable by anyone, but still
serves the membership from the roots up
and reflects the reality of the community.

“The development of an objectively
verifiable MN-S Citizenship Registry is
vital to the credibility of the MN-S,” said
Donaldson, who is currently initiating
community consultation in rural areas —
to relay information and gain input as to
how the process will unfold.

She added it will formalize and clarify
citizenship requirements, aid in the
accurate return of statistical data on Métis
citizenship, and provide a basis for
improving quality of life for all Métis
people in Saskatchewan.

Donaldson noted official numbers
from sources such as Statistics Canada are
often misleading.

“The Statistics Canada 2006 Census
reports there are 48,120 Métis in
Saskatchewan,” said Donaldson.

Colleague Julie Wriston, MN-S
communications director, said their office
estimates this number is likely closer to
100,000 or more, and very little accurate
data is gathered on Métis peoples.

Using an objectively verifiable
process based on a national definition
adopted in 2002 as “a person who self-
identifies, is distinct from other Aboriginal
groups, has historic Métis ancestry, and
is accepted by the Métis nation”, this new
registry process will clearly identify rights
holders beyond question.

Adapted from a successful Alberta
model, it will feature a state-of-the-art
database, but Wriston adds MN-S is
“literally — governed from the ground up
and we need input to see how they want
to see the process shaped.”

It is being set up in such a way that it
will never have to be done again, and she
added they are proceeding carefully so no
members are disenfranchised through the
definitions.

“There will be no questions about
who they are and what it means to be
Métis,” noted Wriston. Other benefits
include a strengthened electoral process.
“Out of the database we can get informa-
tion to voting members immediately,
nobody is missed, and there’ll be no
question that the ballots aren’t right.”

The registry process will strengthen
the Métis Nation provincially and nation-
ally —all governing provinces are using
the same format, ideally leading to a
national membership and registry to
represent a unified rights-bearing Aborig-
inal group at the highest levels.

“Métis are a distinct group, with
distinct governance and a distinct way of
doing things,” noted Wriston, adding this

¥

ensures they will be recognized properly
within Canada and share in the prosperity
of the country.

“Once implemented, it will have a
trickle down effect - the duty to consult,
harvesting, and allowed rights.”

Although the idea to create database
systems which are objectively verifiable
was based on the Supreme Court-Powley
ruling, which focused on harvesting, it
opens the doors for other rights such as
educational and economic funding and
the duty to consult, and ensures represen-
tation from a crucial group of stakeholders
across the country.

“Objectively verifiable means the
integrity of the process, and resulting
identification, is recognized by all stake-
holders,” said Wriston.

March and April will see the final
implementation of the system ratified
through Métis Nation Legislative
Assembly internal governance process
once community consultation has been
completed.

“In order to make the registry reliable
and above question by anyone, all Métis
citizens in the registry must be proven to
have gone through the same reliable
tamper proof process that confirms they
meet the MN-S definition of Métis.”

Applicants must collect their family
tree from sources such as Métis land or
money scrips, birth records, church
records, provincial genealogical societies,
and most importantly — long birth forms
wherever possible.

MN-S is working at partnering with
vital statistics, hoping to expedite the
process through covering costs and
reduced waits to reduce burdens on appli-
cants. The central office is just starting up
in Saskatoon, and will be staffed by intake
officers with a 1-800 number to deal with
applications and harvesting inquiries,
followed by establishing regional offices.

Deb Donaldson and Julie Wriston Nolin
have taken the challenge to build a registry
and improve communications for the
Meétis Nation-Saskatchewan.

There will also be an appeals process in
place, just in case it is needed.

“Our objective is to have the citizen-
ship add to this so their concerns and
needs are met and they're comfortable
with the process,” said Wriston, adding
this will add value to the entire province
by addressing past contributions, and a

(Photo by John Lagimodiere)

continued willingness to partner, from the
Meétis community.

“We have indigenous and cultural
knowledge to give to the general public
... right now there’s this feeling of sepa-
ration — if we can identify the commonal-
ities it will help everyone heal and come
together in a better way.”

REBUILDING OUR NATIONS

The Peaple, The Land. Laws and Jurisdiction. Institutions. Resources,

Governance
Toolkit

Toolkit for rebuilding your Nation:
¥ fngovernance.org/tookit

NCFNG | CNGPN

DS THE & N,
LR LN LA YRR T
WS Sk TR

National Centre for First Nations
Governance | Prairies Region

MCFHG staff look forward to working

> 1,886.922.2052
fngovernance.org/prairies

with you. Call us.

NCFMG suppodts First Nations as they seek to implement thelr right to self-
governance and helps Flest Matlons improve thelr day-to-day government opesations,
We are an Independent non-profit osganizathon that Is governed and staffed by
aaperienced and highly-trained Aboadginal professionals,

Nation Building
Services

» Chief and Council Workshop

¥ Constitution Building

» Citizen and Election Laws

» Strategic Vision for Communities
¥ Citizen Engagement & Ratification
» Territorial Rights

» Traditional Governance

» Youth and Emerging Leadership

Read more about our Services:
¥ fngovemance.org/services
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Excellent turnout for FSIN'S

March wellness conference

By Faith McLean
Of Eagle Feather News

ore than 1,100 people braved
the extreme cold to attend a
health conference in early

March.

The Federation of Saskatchewan
Indian Nations held their “When Families
Heal Children Thrive” Family Wellness
Health Conference at the Saskatoon Inn.
Despite the cold temperatures the confer-
ence was well attended.

“We planned for 500 participants and
received 1,100,” said Vice-Chief Glen
Pratt.

“ It shows the demand for wellness
and healing is there. Now if we could just
convince government to give us the
capacity and resources to begin reconcil-
iation.

What made this conference unique

was that it brought together all members
of the family to attend various workshops
throughout the weekend.

“This conference is amazing, inter-
esting. I got to meet new friends. This is
like a home away from home. It’s almost
as good as a round dance,” said Tyler
Bear, 17, of the Witchekan Lake First
Nation.

The youth were taught activities that
focused on cultural activities. Hands on
healers featured alternative therapy for
pain and energy.

The focus of the workshops was on
wellness and healing and included such
topics as mental health consultation, resi-
dential schools, non-insured health
benefits, learning to have fun, gang
awareness, treaty perspective and health
transfer. A total of 19 workshops offered
throughout the weekend.

(Top Right) Particpants enjoyed a round dance as one of the many activities
during the March health conference. (Bottom right) Sharon Yuzicappi, social
worker and Beverly Yuzicappi, teacher, Standing Buffalo First Nation
participated in the FSIN health conference held in Saskatoon.

(Photos by Faith McLean)
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the run on
diabetes

By John Lagimodiere
Of Eagle Feather News

ennifer Campeau was
Jdiagnosed with diabetes at

the age of 30.

It wasn’t really a surprise.
Diabetes runs in the family for
Campeau whose maternal
grandparents both lost legs to
the ravages of diabetes. Her
cousin went blind from it and
was on dialysis, and her father
died from diabetes related
heart disease at a young age.
“My mom and si

peau who has really taken
the cause to heart. In Decem- ~—=
ber, she will run with Team Di-
abetes in the annual fundrais-
ing marathon in Hawaii.
“I decided to join this race

and fundraise because I know
the impact of diabetes all too

well. Plus I'also know the ben-
’éﬁts of an actlve lifestyle.”
.' A single mother of a 15-
year- Ol?{zrl ‘C‘ampeau juggles

. motherhood, tralnmg “and full

‘time s udles MBA Pro-
iversity of d

Lampean puts

—

-
-’
% -

gra

“Tlme management is the key. There
is not enough time during the day. There
are a lot of sacrifices in my personal life
and I usually sacrifice sleep. I miss it,” she
added.

Her choice three years ago to take
control of her health included running.

“When I was diagnosed I was not
active and overweight. I had to take a huge
amount of pills a day to control it.

“I started to run and really watch my
diet. I did a 10K in the summer, a half
marathon this September and my goal
now is the marathon in December. If I eat
right and run, I don’t get any symptoms
and I don’t take pills anymore.”

With a diploma in Business Admin-
istration from SIIT and a bachelor of
management degree from the University
of Lethbridge, Campeau wanted to come
home to get her MBA and the University
was a natural landing place. And she
wants to fill a niche that really need filling.

“I want to work with Aboriginal
communities in economic development.
Many people have taken advantage of our
communities over the years,” said
Campeau.

“I want to stop that. There is a big
need for our people in business and there
are more of us coming.”

Campeau has found running has kept
her focused on achieving goals.

“It feels great to feel healthy. I can
wear clothes I couldn’t wear before. I look
younger. I feel better and my moods have
leveled off. My blood sugar has leveled
off and I was able to get off the medication

.. everything.

“That is what I am doing in my
education as well I guess. Keep trying to
hit higher levels. That’s why I am running
that marathon in December.”

Campeau sticks to her regular
running, studies and breaking in the new
dog, all the while keeping her eye on the
prize, personal achievement and good
health and the benefits of that.

“You know, I want to see my grand-
children graduate university. My grand-
parents aren’t here to see me.”

Jennifer Campeau goes to Hawaii in
December, but is fundraising already. You
can email Jennifer at
jec346@mail.usask.ca or go to the Team
Diabetes website www.teamdiabetes.ca
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Shared Management Board to move batoche plan forward

artnership talks between the
Pfederal government and the Métis

Nation-Saskatchewan have led to
the re-establishment of the Batoche
Shared Management Board. This
confirms a role for the Métis Nation -
Saskatchewan in ensuring the commem-
orative integrity of Batoche National
Historic Site.

“The Métis Nation — Saskatchewan
remains committed to building a society
where all Canadians and Métis alike can
thrive in the knowledge they have
contributed to this great country called

Canada,” said Robert Doucette,
President, Métis Nation -
Saskatchewan.

“We are pleased to sign this Shared
Management Agreement and would like
to thank the Honourable Minister Jim
Prentice for looking at an innovative
relationship where all parties benefit.”

The Board will participate in the
development and implementation of the
site management plan and business plan
including the planning and development
of the heritage presentation program.

The Board will also play an active
role in the development of Métis
employment, training and volunteer
programs at the site.

“The Government of Canada is
committed to working in partnership for
the conservation and commemoration

MN-S President Robert Doucette signs the agreement as Senator Roy Fosseneuve

shakes hands with MP Brad Trost.

(Photo by John Lagimodiere)

of nationally significant heritage areas
and Batoche is no exception. Batoche
played a pivotal role in defining our
nation during its formative years and
remains an icon of Métis culture and
history,” said member of Parliament
Mr. Brad Trost, on behalf of the
Honourable Jim Prentice, Canada’s
environment minister and minister
responsible for Parks Canada.

“This agreement ensures the Métis
community, through the Shared
Management Board, plays a vital and
active role in the preservation of this
cultural and historic legacy for both the
Meétis and all Canadians, present and
future.”

The site of a once thriving Métis
community, Batoche was designated as
a national historic site of Canada in
1923.

Batoche was also the site of the
armed conflict between the Métis provi-
sional government and the Canadian
government in 1885, a turning point for
the development of Western Canada and
one whose effects still resonate today.

Batoche National Historic Site of
Canada is part of a system of national
historic sites, national parks and
national marine conservation areas that
is recognized as one of the finest and
most extensive systems of protected
areas in the world.

JIGGING TIME
Two participants in the Saskatoon
Friendship Centre annual jigging
competition kick up their heels. It
was the eighth annual contest and is
hosted by the Friendship Centre
youth group.

(Photo by Marcel Petit)

Indian Communication Arts
Summer Institute in Journalism

May 5 - June 19, 2009

Train with Working Joumalists
Print « On-line = Design + Radio « Television

You can register!
Arts Students and Graduates
Casual and Auditing Students

Shanncn Avison, MA Media Studies
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